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60 activities 
to learn and assess 

transversal attitudes, 
skills and knowledge

5"4,T�for democracy: 
60 activities to learn 
and assess Transversal 
Attitudes, Skills and 
Knowledge (TASKs) 
is a handbook for 
practitioners in formal 
and non-formal 
educational settings, 
developed within 
the Pestalozzi 
Programme Community 
of Practice.

TRANSVERSAL ATTITUDES, SKILLS AND KNOWLEDGE FOR DEMOCRAC Y

DIVERSITY AND EMPATHY
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My practic
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shows th
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espect

the rig
ht to

 be di"erent

Aptitude to elicit  
and respond 

to others’ beliefs, values 
and feelings,  

and behaviours 

Ability to discover facts  
about other people’s beliefs 

and practices

Ability to communicate  
across all types  

of borders and negotiate 
meaning

I experience

empathy

I challenge opinions claiming 
that the way we act is 

determined by national, 
ethnic, biological or other 

reference groups

Inclination to see 
things from !"erent 

perspectives.
Recognition of formal 

and informal learniing in 
a lifelong perspective.

I seek, !nd and use 
opportunities to learn 

about others

 Aceptance of the fact 

that every individual 

constructs knowledge 
di"erently.

Understanding of the nature 

of empathy and knowledge 

about how to develop it

Understanding of the changing nature 

of identities and cultures 

Understanding of the main concepts 

related to diversity 

(e.g. culture, identity, equality, 

empathy, prejudice, stereotypes, 

discrimination, racism,  

citizenship, global 

interdependence, 

sustainability)

I !nd ways 

to develop

empathy among 

learners

I explicitly use precise

terminology related 

to diversity

in my classroom
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I am intereste
d 

in !nding out 

about other 
people’s

 
ways

 of lif
e

I su
spend 

judgment of 

individuals 

and groups 

based on very 

littl
e or no 

information 

and !rst 

impressio
ns

Recognition of the 

importance of handling 

controversal isues 

and acceptance of 

the associated risks

Readiness to question ly 

own and others views, 

benets and theories.

I challenge opinions 

claiming that our 

thinking is determined 

by national, ethnic 

or other reference 

groups I can explain and 

justify key concepts 

related to diversity 

(e.g. culture, 

identity, equality, 

empathy, 

prejudice, 

stereotypes, 

discrimination, 

racism) I ask questions to !nd 

out why and how 

people change the 

way they behave 

across situations 

and contexts

I can explain how 

individuals and 

their behaviours 
change and 

evolve over time


